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Overall rating
a

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Factory name: NINGBO MH TAPE INDUSTRY CO., LTD. =3g#gEm W GFE AT
Factory address: Building 3#, No.300 Yinhai Road, Jiangbei District, Ningbo, China #3T & 8t It X R85 3002 31
Business license number: 91330205MA2AH32F6N

The factory was established on January 30, 2018. The factory is specialized in the manufacturing of tapes, elastic tapes, laces.
Main production activities include yarning, knitting, packing. No processes was subcontracted.

The audited factory is using one 3-storey building with a total of built area of 11773 square meters. No transportation, canteen,
kitchen or dormitory was available to workers. The factory rented buildings from Ningbo Mengheng Garment Accessory Co., Ltd.
Leasing contract and business license of landlord were provided for review.

On the audit day, there were total 74 employees in the factory of which 65 employees were production workers, there were 36
male employees and 38 female employees. As per management interview, peak season in the factory was not obvious. Their
capacity was about 250,000,000 meters per year. The youngest employee working in the factory was 26 years old.

Based on documents review and management interview, it is noted that all employees in the factory were paid by monthly rate.
Wages were paid in cash before 10th of each month for the preceding month. The factory uses IC card attendance system

to keep record of all employees' working hours. The working hours were from 8:00 to 11:00, 12:00 to 17:00 in 1 shift. Normal
working days were from Monday to Friday. Overtime work is normally arranged for 8 hours on Saturdays and for 2 hours on
weekdays. The minimum wages of all sample employees were paid at lease RMB2400-2700 per month, which was above

local minimum wage RMB2280/month and equal to RMB 13.1 per hour since August 1, 2021. All sample employees were

paid 150% and 200% of regular wages for their work on weekdays and rest days respectively, which was not less than the
statutory requirement. And the sample employees’ maximum over time hours was 2 hours a weekday, 8 hours a rest day, 0 hour
a holiday, 14 hours a week and 52 hours a month in the testing months. The longest consecutively working days was 6 days in
the testing periods.

According to the social insurance payment receipt provided by factory management, all 74 employees were provided with
pension, medical, unemployment, maternity and accident insurance in November 2022.

At the end of the audit, a closing meeting was held with the factory representatives. All of the findings were disclosed and
discussed and a corrective action plan was explained to the factory representatives. Mr. Liang Sanjiang, office director agreed
with the findings and signed the corrective action plan.

Opening meeting factory representatives (name and titles)
Mr. Liang Sanjiang, office director
Ms. Hou Meiying, Worker Representative

Remark:

1. There was no contractor used by the auditee, which makes the contractor license/permit not applicable.

2. There was no agency used by the auditee, which makes the agency labour contract not applicable.

3. The Government waivers were not applicable in the auditee.

4. The Collective bargaining agreements were not applicable in the auditee.

5. The factory production address was Building 3#, No.300 Yinhai Road, Jiangbei District, Ningbo, China. There were other

2 branch companies (Ningbo Mengheng Laces Co., Ltd. and Ningbo Mengheng Drawnwork Co., Ltd.) in the same yard, the
audit company and these 2 companies were branch companies of Ningbo Mengheng Garment Accessory Co., Ltd. These 4
companies operate independently with different business license.

6. Per factory business license, the factory address was 2nd floor, Building 7#, No.300 Yinhai Road, Jiangbei District, Ningbo,
China. However, per factory tour, management interview and documents review, the factory actual address was Building 3#,
No0.300 Yinhai Road, Jiangbei District, Ningbo, China. The manager explained they re-named the number of the buildings and
no number 7 building in the factory yard.

7. Announcement type: announced follow up audit, Monitoring date: January 6, 2023.

8. Audit Company: Bureau Veritas Consumer Products Service

Audit Company APSCA Number: 11600002

Lead Auditor Name: Andy Lu

APSCA Auditor Registered Number: CSCA21701159
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Site Details

Site : NINGBO MH TAPE INDUSTRY CO., LTD.
Site amfori ID : 156-030337-001

GICS Classification

Sector : Consumer Discretionary Industry : Textiles, Apparel & Luxury Goods
Industry Group : Consumer Durables & Apparel Sub Industry : Apparel, Accessories & Luxury Goods
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. N.A.
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Metrics

Key Metrics

Total workforce 74 Workers
Legal minimum wage in local currency 2280 Monthly
Lowest wage paid for regular work at the site 2400 Monthly
Calculated living wage in local currency 2334 Monthly
Total sample 6 Workers
Other Metrics

Male workers 36 Workers
Female workers 38 Workers
Permanent workers - Male 36 Workers
Permanent workers - Female 38 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Management - Male 4 Workers
Management - Female 2 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Domestic migrant workers - Male 33 Workers
Domestic migrant workers - Female 34 Workers
Foreign migrant workers - Male 0 Workers
Foreign migrant workers - Female 0 Workers
Workers hired directly - Male 36 Workers
Workers hired directly - Female 38 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Sample - Male 3 Workers
Sample - Female 3 Workers
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Findings

PA1: Social Management System

Previous Finding: The auditee had established BSCI management procedure, and set up long term goals for each PA, no
effective self-monitoring system implemented for the effectiveness of performance and no long term goals tracking or update
on regular basis conducted, such as for the overtime control and health and safety plan. The management confirmed their
implementation for BSCI| was not mature enough and most of their operation only based on the previous management
experience. This violated Performance Area 1: Social Management System and Cascade Effect 1.1 Factory management
agreed with the issue and would take corrective action as soon as possible. Corrective action NOT taken: It was noted that the
factory had set up some management procedures to implement the BSCI Code of Conduct, but not all procedures were properly
implemented. For example, some health safety issues were noted on site, but none of these issues were raised during internal
audit. The factory had not implemented corrective and preventive actions. In accordance with the requirement of Performance
Area 1.1, the auditee shall set up an effective management system to implement the BSCI Code of Conduct.
Previous Finding: T #23 7BSCINEEZR, WET THWEHRITKFEMNKABR, BRHITHWSHITXIHLHIIRR
HITEMNEREE, REHNKABRHITERMEH, FINETINEREAER, BREeE., BERHIAMIIEBSClIEITH
TR, ASBREIREBEUTEREZN, RIBRTIEHL: H2BEREARMABNLE 1.1 T AR ZRDEHRTIRREE,
Corrective action NOT taken: T |~ 237 7 #{RBSCIE ML EIRHIE, BRFEFERIERSUBMEM, thil, T M
E—LREERLRH, BREREEIRG, 1&E KL EMMPhER. RIEHRITIEHLL, ®EZS (£778) Bk
17BSCIiT AT B R EERA R,
Previous Finding: The facility established production capacity assessment procedure. However, the facility didn't have a good
capacity planning to meet the expectations of the delivery order, which led to workers' monthly overtime hours exceeded legal
requirement. Through management interview, they could not ensure workers' overtime hours in accordance with amfori BSCI
Code of Conduct and legal requirements when the production capacity met the requirements of the client orders continually.
In accordance with the requirement of Performance Area 1.4, the auditee shall organize its workforce capacity to meet the
expectations of the delivery order and/or contracts. Factory management agreed with the issue and would take corrective
action as soon as possible. Corrective action NOT taken: It was noted that the factory had established the production capacity
assessment procedure, but they had not assessed production capacity. In accordance with the requirement of Performance
Area 1.4, the auditee shall organize its workforce capacity to meet the expectations of the delivery order and/or contracts.
Previous Finding: T~ #E 7 £ /=8e &R, AMI EE— 1 TENREITHIETHRITREREHNTE, SHETHAM
VIRE B EMER, BEARBBERI E- e B P ITR R RINFER, TEM&ET AR ERF&amfori BSCI
TRENFGEMER, RIFEHRITIRLAL, KBRS (£78) ZARESTHRARRZMTEN/HERFTRMNER, I H
BZinAHRRRMEE, Corrective action NOT taken: T BRI & F=RENITEIZR, BERBITEFRENITE, RIBR
T4, WEZA (£778) NARHS THRARIMITRN/HERFREAMER,

PA 2: Workers Involvement and Protection

Previous Finding: It was noted that the factory had defined long term goals based on amfori BSCI COC, e.g. decreasing working
hours. However, the factory had not developed feasible plans to achieve those goals, for example, how to implement the plan to
decrease employees’ working hours especially overtime hours gradually. This violated BSCI 2.2. Corrective action NOT taken:
It was noted that the factory had defined long term goals based on amfori BSCI COC, e.g. decreasing working hours. However,
the factory had not developed feasible plans to achieve those goals, for example, how to implement the plan to decrease
employees’ working hours especially overtime hours gradually. This violated BSCI 2.2.
Previous Finding: Biiz R Z I T A& fikig@amfori BSCliT RFNIMABHIEKABIR, R TIERE, B2, T &EH
ERI{TRIITRISRSEILX L BAR, Eban: SnMerZEnsritRsREm 52 TH TIERT (al45 21 @ NieYial, RRF&BSCl 2245,
Corrective action NOT taken: 8z R A I T FfkiEamfori BSCl{T RFNIMABHIEKABIR, MR TIEEE, B2, T
gﬁﬁ%‘]iﬁjﬁﬁ’ﬂfriu%iimizgﬁﬁ, Eban: anfaZ i SehE RSk e R T TERY I3 @ ndiediEl, ARRF&BSClI2.2
7R TAo
Previous Finding: The factory provided the records of communication about requirements of social responsibility between the
management and workers, however, the workers did not know the requirements of social responsibility or the BSCI Code per
employee interview. This violated Performance Area 2: Workers Involvement and Protection 2.4. Corrective action NOT taken: It
was noted that though the factory posted the BSCI COC publicly, provided BSCI training with all employees, 4 out of 6 sampled
employees were not quite aware of the BSCI Code of Conduct information. In accordance with the requirement of Performance
Area 2.4, the auditee shall build sufficient competence to successfully embed responsible practices in the business operation.
This refers to managers, workers and workers representatives.
Previous Finding: T|” GiRt#{TERES AT Z BIXFTHEFENDRNIER, BRREZTIHRATIHAMEHSHTEN
ZRFIBSCIMER. IRIBHITIIH2: T AS5H{RIF2.4 Corrective action NOT taken: T HZEHIT X FHITERNIZII
B9IER, BKWEBSCINITHEN, BRME6E R THE4RHAIMEBSCHTATIEE, RIBRITMIH2.4, WEZA (&
=) BAEF THIALNEES, UERLSEEDRNEERTENTE, SEFLE. TAMIARRK.

PA 6: Decent Working Hours

Previous Finding: According to the attendance records of 30 sample employees’ time records (10 samples each from December
2021, June 2021 and January 2021), it was noted that 30/30 samples worked in excess of 36 overtime hours per month, details
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PA 6: Decent Working Hours

as following: 10 out of 10 sample employees worked in excess of 36 overtime hours per month (i.e. 54 to 56 hours) in December

2021, 10 out of 10 sample employees worked in excess of 36 overtime hours per month (i.e. 54 hours) in June 2021, 10 out

of 10 sample employees worked in excess of 36 overtime hours per month (i.e. 60 hours) in January 2021. In accordance

with Article 41 of the Labor Law of the PRC. Corrective action NOT taken: According to the attendance records of 6 sample

employees from November 2022, 6 sample employees from October 2022, 6 sample employees from February 2022, it was

noted that 6 out of 6 sample employees worked in excess of 36 overtime hours per month (i.e. 52 hours) in November 2022,

6 out of 6 sample employees worked in excess of 36 overtime hours per month (i.e. 50 hours) in October 2022, which was not

in compliance with the legal requirement. In accordance with Article 41 of the Labor Law of the PRC. The Production Manager

was appointed to control the overtime hours. Currently, they did not have a plan to reduce monthly overtime hours to meet legal

requirement. All employees interviewed represented that they were voluntarily to work overtime and they confirmed that they

overtime worked more than 36 hours per month when busy.
Previous Finding: ####30% B TH£E1i2 R (20214128108, 2021468108, 2021418108), £R30KZ T AMIEE
81 5 A NI ) R AERBIE 36/ \BY A RIME, BT : 10/108 5& T1E2021F128 1n#i54-56:/)\e3/8 ; 10102 B T1E
202146 A 1NPES4/Ned/ B ; 10/107 B T#20214E1 B Ne60/h\ed/B. RIE (PEARBEMEThE) $41%, Corrective
action NOT taken: #i#¥2022F 11862 R T, 2022F1086Z BT, 2022562868 RTMEENZR, En06/6%RTE20225¢
128 MPE52/ N8y, 6/6%8 R T 1E202246 108 MNPSOS, B34 A MNP B R EEEBIT 36/ BRI ERME, 1RIE (FREARS
MEFhE) $41%, I EF-ZBEARERMINGE, BaiT XMy Emitkl, HRRIRTEREMIE, T4
FICEYE B Y8 8] #85d 36/ \BY o

PA 7: Occupational Health and Safety

Previous Finding: It was noted that the factory provided the occupational health checks to employees in knitting workshop who
were in contact with noise yearly. However, the occupational health checks were not provided to employees before they take the
posts or leave the posts. In accordance with Article 35 Law of the People’s Republic of China on the Prevention and Treatment
of Occupational Diseases Corrective action NOT taken: It was noted that the factory provided the occupational health checks to
employees in the workshop who were in contact with noise yearly. However, the occupational health checks were not provided
to employees before they take the posts or leave the posts. In accordance with Article 35 Law of the People’s Republic of China
on the Prevention and Treatment of Occupational Diseases. The facility provided the health and safety training and provided
PPE to the employees.
Previous Finding: iz R RIL HESFRLISEENEMIR SR TIRMEIFGEG, BT FEEHEAXERTE EKETN
B HITRREG, RIE (PEARFEMERWFREZE) $35% Corrective action NOT taken: Bz R HFESE
NEEFFREMIEEN R TIRERRGEG, BT HEEARXLERTHE FRFIMEREEFTIRRERG, RIE (PE
ARHEMERFREZE) $£35%. I ARTRHERRRZ 2T, HFAZATIRESRAR.
Previous Finding: Workers or their representatives were not involved in the drafting and implement of the internal procedures on
occupational health and safety. This violated Performance Area 7: Occupational Health and Safety 7.4. Factory management
agreed with the issue and would take corrective action as soon as possible. Corrective action NOT taken: Workers or their
representatives were not involved in the drafting and implement of the internal procedures on occupational health and safety.
This violated Performance Area 7: Occupational Health and Safety 7.4.
Previous Finding: R Ts{ R TRRKXSSIFIERELLEF . RIBAHITEET: RUBERRENZS 74 I BRZA—EHR
a_-\F'H%E&% Corrective action NOT taken: R T B TRRFSS5IFIERERLEFR. IRIBHITIHT: Rl ERNZS
7.4.

New Finding: It was noted that 1 out of 10 employees was not wearing the earplugs which was provided by the factory in the
knitting workshop. In accordance with Article 42 of Law of the People’s Republic of China on Production Safety. The PPE using
training was provided for all employees.
New Finding: B2 RAM T REFEN0ZRTEEMB L IRHNEE, BIE (PEARRNERSEFE) F425%K
&g, I AFREIRTRMTHFAREREL
1. Previous Finding: It was noted that there was flammable raw material (e.g. cloth) was laid beside 1 electric box in packing
workshop. In accordance with Article 5.1.1 of the General Guide for Safety of Electric User (GB/T13869-2017). Corrective action
NOT taken: It was noted that 1 out of 5 sampled electricity boxes in the workshop were blocked by the flammable material.
In accordance with Article 5.1.1 of the General Guide for Safety of Electric User (GB/T13869-2017). The workshop director
conducted electrical equipment safety check every month. 2. Previous Finding: It was noted that the factory had established
the management procedure on electricity safety, and there was qualified electrician responsible for checking and maintaining
the electric equipment, but 1 electric box was unlocked without inner cap. In accordance with Article 6.7 of the General Guide
for Safety of Electric User. Corrective action NOT taken: It was noted that 1 out of 5 sampled electricity boxes in the workshop
was kept open, and without inner cover. In accordance with Article 6.7 of the General Guide for Safety of Electric User (GB/
T13869-2008) The workshop director conducted electrical equipment safety check every month.
1. Previous Finding: Bi1% 53 R AL F BN BIZINHHRE ZREME (KD o RIB (FBER2FNGCB/
T13869-2017) £55.1.15%. Corrective action NOT taken: Bit% 53 A T4 =2 [B)Y 1/5 M B AR S I EHEE,  1RIE (A
B2 FNGCB/T13869-2017) %5.1.1%. I FiEEEXNBRLLH#ITEHKNE, 2. Previous Finding: BiZ& T G
VABRLRER, BEINEIARBRENEMNEF, BF11BELELHMHBLENS. RIE (FRZ2SNGB/
T13869-2008) £86.7% Corrective action NOT taken: BizR A MEF=FE1/SMhEBEFR, BEERNE, RIE (ARR
£SFNGB/T13869-2008) #6.75% T FiEl FENBERLREHTEAKRE.
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PA 7: Occupational Health and Safety

Previous Finding: It was noted that the transmission belts of 3 rolling wire machines in the workshop were not equipped with
pulley guards. In accordance with Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and Hygiene. The factory
established machinery safety procedure and provided machinery safety training to workers. Corrective action NOT taken:
It was noted that the transmission belts of 3 rolling wire machines in the workshop were not equipped with pulley guards. In
accordance with Article 6.1.6 of Code of Design of Manufacturing Equipment Safety and Hygiene. The factory established
machinery safety procedure and provided machinery safety training to workers.
Previous Finding: Bi% 5 K MAEE3ALLNE R E NI BNEREHRERHRIPE, BIE (EFrREReDERHT AN
(GB5083-1999)) %56.1.65%, T @i T HRRERLIERF, HARTIRMTHIIERLHE|, Corrective action NOT taken:
HIZAKXRNMEESESRENE B NIIBNEDIRFRERGRIPE, RIE (£FREXLIEI8ITEN(GB5083-1999)) £
6.1.6%, I BIUTHREERLRER, HARTRHETHSERZ2EI
Remark: No canteen was provided by the factory.
g1 I REiRHEsE
Remark: No transportation was provided by the factory.
g1 I 2EiRHEETIA
Remark: No dormitory was provided by the factory.

&F: I 2aRMHES
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